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College Education
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Data from a survey of the cohort of 2001 Spring graduates has been used for 
analysis. In the survey, graduates have been surveyed about their satisfaction with 
the quality of college education and its labor market outcomes.
In the following, we summarize the major results of analyses based on these data 
sets. 
Satisfaction Level of the Graduates with College Education
Overall satisfaction of 4-year college graduates with quality of college education 
scored 3.1 out of 5. Satisfaction scores are lower than the average of results for 
such questions as 'Do colleges provide chances to explore the world of work?', and 
'Is there an emphasis on applications and practicality in class?'. This suggests that 
college education needs to be improved to strengthen the practical side, focusing 
more on developing vocational competencies of graduates. The results also show 
that those who have improved their occupational skills at colleges have better 
chances of employment upon graduation.  
In comparison with other countries, Korean college graduates' level of satisfaction 
with college education is far lower than that of countries like the U.K. and the 
Netherlands, and slightly lower than that of Nordic countries like Sweden and 
Finland. It is slightly higher than Germany and France, and far above than that 
of Italy and Spain. However, these comparisons should be taken with care, because 
although the survey made in Korea tried to emulate the surveys made in the 
countries listed above, the point in time and the universe of the Korean survey 
are rather different from those of other surveys.  
Gap between the Level of Skills at Graduation and Demand in the 
Labor Market  
The gap between graduates' level of skills at graduation and the level of skills 
demanded in the labour market is an important indicator of how well the college 
education prepares people for the world of work. 
First, the average level of job skills of 2,001 college graduates at the time of 
graduation reached 3.4 out of 5. The difference between graduates' job skill level  
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at graduation and that demanded at work averaged at 0.6. In comparison to other 
countries, the level of skills possessed by graduates in Korea is the lowest among 
the countries surveyed except for Japan. However, the level of skills demanded at 
work in Korea is as high as in other countries. In other words, the gap between 
the level of skills owned by graduates at graduation and the level of skills demanded 
at work is larger in Korea than in other countries. This shows that Korea's college 
education needs a major improvement in preparing graduates for the world of work.
Meanwhile, continuing education and training is expected to fill up such a gap 
in skills. However, this is found not to be the case among graduates in Korea. Those 
who have higher skills at graduation and those who have scored high in Student 
Aptitude Test to enter college have a higher probability to participate in continuing 
vocational training after graduation. This result holds even when other control 
variables are introduced into the logistic model of estimating the probability of taking 
part in additional vocational training. This represents a problem since additional 
vocational education is supposed to fill the shortage between what they learned 
at school and what is required at work. However, there is a polarization among 
graduates in opportunities for additional vocational training. Consequently, 
continuing education and training (CET) plays a role in widening the gap between 
those with high employability and low employability. Policy measures need to be 
taken to strengthen the function of continuing education and training, and narrow 
the gap existing among youth. 
Effect of College Education on Current Employment
The skills which positively influence the employability of the graduates are found 
to be, among others, computer skills, English competency and the ability to apply 
what they have learned at school to work. Our finding suggests that there is a 
particular need to improve the skills of the students in those areas while they are 
enrolled at college. This can be done in various ways. Students can improve their 
computer skills and English by taking additional classes offered in private institutes. 
Colleges also should improve curriculum so that it can better match labor market 
needs. 
Academic achievements of the graduates at college are likely to positively affect 
their employment outcome. However, obtaining additional schooling after 
graduation does not improve the employability of graduates or the quality of 
employment. Also, obtaining job-related qualifications or getting additional 
vocational training does not improve the chances to get a job. Policy measures are 
needed to improve the effect of obtaining qualifications and vocational training in 
finding employment.  
  
